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Ethnicity in the UK
The following data is all taken from the last UK census in 2001.  This remains the most reliable official data and indicates that the UK is overwhelming ‘white’ with all ethnic minority groups comprising only 7.9% of the population.  
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Each ethnic group represents separate waves of immigration in response to advertised job vacancies and labour shortages.  The first significant group were White Irish in the Nineteenth Century, followed by Jamaicans in the 1950s drawn by adverts for bus and tube drivers in London to ease the Post-war labour shortage and most recently East Europeans largely drawn by vacancies in the agricultural districts of the East of England.
Percentage achievement of Five GCSEs A*-C by ethnicity 2007
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There are significant differences between the academic performances of different ethnic groups with Chinese heritage pupils the highest achievers.  The key factor underpinning the differences is poverty and when poverty is factored into the statistics ( using Free Schools Meals data) it is ‘White’ students who emerge as the lowest performing ethnic group. Effective equality and diversity initiatives seek to ameliorate disadvantage hence the focus on reducing ‘economic disadvantage’ within the Equalities Act 2010.
Embedding Equality and diversity

The following quotation is taken from one of the first colleges to be inspected in the third round of Ofsted inspections in October 2009. 
“College managers recognise that there is inconsistency in the promotion across subject areas and further development is needed.  In some subjects equality and diversity only occur when syllabus topics require them.” 
More recently an inspection report for March 2010 reached similar conclusions, “teachers do not make consistently good use of opportunities to promote equality and diversity in lessons”.   Many other inspection reports for 2009-10 display comparable judgements and highlight that inspectors are regularly applying the following inspection criteria as specified in the Inspectors’ Handbook January 2010:
· how effectively staff use materials and teaching methods that are sensitive to, and promote, equality of opportunity and good race relations

· how staff maximise opportunities in sessions and within all learning contexts to promote equality of opportunity and awareness of cultural and linguistic diversity.

Essentially most colleges are good at applying the ‘hard’ measures of equality and diversity legal compliance but less good at applying the above ‘soft’ measures and embedding equality and diversity good practice within the classroom.  This weakness is not new but was raised in the Ofsted report ‘Race Equality in Further Education’ published back in 2005, “the promotion of equality and diversity through the curriculum is a  common feature but it is rarely embedded consistently across the whole curriculum”.  
We all naturally look at the world from our own cultural experiences but it is important for curriculum teams to standstill and to look at the world through the eyes of a disabled learner, a black learner, a muslim learner etc. How might this different view affect your handouts, textbooks, recommended websites, role models, language, case studies, visiting speakers, images and key topics in courses like hairdressing, fashion, film and media, literature, poetry, catering, history, travel and tourism, business studies, sport, art and design, engineering, construction etc.  
If you are White can you connect ....
Bight of Benin, Oyo Empire, Ashanti Empire, Dahomny Kingdom,  middle passage, 10 million, 1.8m by 40cm, nitty gritty, Zong, Amistad, plantation, Thomas Jefferson, William Wilberforce, Thomas Clarkson, Jean-Baptiste Belley, Jim Crow, Abraham Lincoln, Uncle Tom’s Cabin, Houston Stuart Chamberlain, Eugenics, Jesse Owens, Black codes, Ku Klux Klan, Brown V Board of Education, Rosa Parks, Montgomery Alabama, Freedom riders, Little Rock High School, Mau Mau,  Winds of Change, Malcolm X, Dr. Martin Luther King, I have a dream...Mississippi is burning, Black power, Nelson Mandela, Apartheid, Olaudah Equaino, Ignatius Sancho, SS Empire Windrush, No Blacks, No Irish and No Dogs, Rivers of Blood, Dr Harold Moody, Dr. Lyseight, Lord Leary Constantine, Lord David Pitt, Stephen Lawrence, McPherson report, Panorama, October 2009, Hate on our Doorsteps.  
...a different history?
Apart from ‘learning walks’ consider conducting an Equality and Diversity walk through your college and look through different eyes at welcome notices, leaflets, website, enrichment activities, sports activities, career promotions, curriculum displays, posters, handouts, library resources, washing facilities, prayer facilities, food choices, celebration of different festivals, events, Schemes of Work, textbooks, visiting speakers, trips out etc.  For example drawing case studies from Botswana - one of the fastest growing, democratic and prosperous states in Africa, the speeches of President Barack Obama  and www.100greatblackbritons.com  can inspire and counter stereotypes.
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The celebration of events and festivals linked to different cultures, religions and Every Citizen Matters (ECM) themes can offer all learners positive images, motivational celebrations, recognition and ultimately enrich all. Invite your learners at induction to add in any other significant dates and explain any of the unfamiliar entries given below. Insert your own key dates for progress evenings, award evenings etc and confirm and publish your own college and/or programme area events calendar to reflect your learner profile. 
	September
	October
	November
	December
	January

	2nd Krishna Jayanti
9th Rosh Hashanah

10th Eid-Ul-Fitr

11th Ganesh Chaturthi

18th Yom Yippur

19th Talk like a pirate day

22nd Car free day
23rd Sukkot
26th European languages day
	Black History Month
Breast cancer month

1st Jeans for Genes

1st World smile day
1st Simchat Torah

8th Navaratri

17th Dussera

21st English Apple Day
31st Halloween
	1st All Saints Day

5th Diwali
5th Bonfire night
11th Armistice /Poppy Day
14th Remembrance Sunday

15th Anti-Bullying week
17th Eid-Ul Adha

19th BBC Children in Need

30th St Andrew’s Day
	1st World Aids Day

2nd Hanukkah
7th Al Hijira

10th Human rights day

16th Ashura

24th Christmas Eve

25th Christmas Day

26th Boxing Day

31st New Year’s Eve
	1st New Year’s Day

2nd Hogmanay

5th The 10th Tevet
14th Makar Sankrant

18th Martin Luther King day

25th Robert Burns Night
27th Holocaust Memorial 

	February
	March
	April
	May
	June

	3rd Chinese New Year

     ( Year of the Rabbit)

8th Vascant Panchami
11th  National Doodle Day

14th Valentine’s Day

14th Chinese Lantern festival

15th Milad Un Nabi


	1st St David’s Day

3rd  Mahashivratri

8th Shrove Tuesday –  

     Pancake Day

8th Women’s Day

9th No Smoking Day

9th  Ash Wednesday

13th Comic Relief Day

17th St Patrick’s Day

19th Holi

19th Sports Relief day
	1st April Fools’ Day

3rd   Mother’s Day

12th  Rama Navami
17th  Palm Sunday

18th  Hanuman

19th  Jayanti Passover

22nd Good Friday

23rd St George’s Day

24th Easter Sunday

25th Easter Monday


	4th International fire-fighters’  

     Day

5th Europe Day
8th National Doughnut week

8th World Fair Trade Day

9th Christian Aid
	2nd Ascension Day
8th Shavuot

19th Father’s Day


Note: The religious festivals entered are Christian, Jewish, Muslim and Hindu. For other religions and explanations go to www.bbc.co.uk/religion/tools/calendar
 Update 3
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Equalities Act 2010





The Equalities Act received its Royal Assent 8th April 2010 and will take effect from 1st October 2010.  The Act specifies a single equality duty across the seven key aspects of personal identity as listed.  Each aspect of personal identity confers ‘protected characteristics’ and outlaws any related direct or indirect discrimination.  This provides a single overarching legal framework to replace the existing patchwork of over 40 separate equality laws e.g. The Equal Pay Act 1970, The Sex Discrimination Act 1975, The Race Relations Act 1976, The Disabilities Discrimination Act  1997and more recently the Civil Partnerships Act 2004.  An additional duty to reduce socio-economic disadvantage will not apply until 1st April 2011.  This will place a duty on all public services to address any limitations on life chances imposed by community and/or home deprivation.  How far is your college alert to any postcode and home disadvantages of your learners and what steps do you take to ameliorate any disadvantages? The key considerations  are detailed in Chapter Three of the textbook, ‘Outstanding teaching and Learning 14-19’ by Bradley Lightbody.  Visit website for details. The Equalities Act is highly comprehensive and ranges from everyday practical rights like the right to breast-feed in public places to ensuring sufficient provision of wheelchair accessible taxis through to the more complex areas of employment rights and outlawing any evidence of discriminatory practice in private as well as public institutions. Belief also embraces the right not to believe and equally protects humanists and atheists from discrimination.  For further information visit the Government Equality Office �HYPERLINK "http://www.equalities.gov.uk"�www.equalities.gov.uk� or the Equality and Human Rights Commission �HYPERLINK "http://www.equalityhumanrights.com"�www.equalityhumanrights.com� Also look for Ofsted’s Single Equality Scheme to be published Summer 2010
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